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WHY GLOBAL TRAVEL 
CAN ENHANCE YOUR 
CAREER

Listen up, you hardworking employees 
who’ve been dying to see the world. You 
know who you are: you’re the ones who 
have bookmarked tickets to France for the 
last two years, been dreaming of sitting on 
the Eiffel Tower, but don’t think you’ll ever 
have the time to take the trip. But don’t 
hesitate any longer, because we’re living in 
a new world. These days, you no longer 
have to choose between work and travel. 
Even better, being a globe-hopping remote 
worker won’t hurt your career, but it will 
actually help it.

Don’t believe us? Does it all seems too good 
to be true? The modern working 
environment is rapidly changing, and the 
TAP program is on the forefront of ushering 
in those changes. Employers want well-
rounded, experienced individuals leading 
their teams and departments. And you? The 
employee? You’ve always known a few 
worldly experiences would improve your 
approach to life and work—it’s just always 
been  difficult to get away while maintaining 
your career trajectory. 

We’ve brought all those disparate parts into 
one seamless program; one that pairs you 
with like-minded colleagues and mentors to 
continue advancing your career while you 
gain the experience of some of the most 
beautiful places in the world. Here are a few 
of the current trends that make TAP an ideal 
trip for young professionals. 



Information technology, shifting cultural 
attitudes, and the rise of globalization are all 
major factors that have only begun to 
completely redefine the workplace as we 
know it. Established cultural touchstones 
are changing at a pace almost too rapid to 
keep up with, with even the classic (but 
much dreaded) “9-5” routine swiftly going 
the way of the dinosaurs. 

More and more, the employees of today’s 
world — and no, not just millennials, but 
also baby boomers and gen Xers — are 
ditching the stuffy cubicles and offices of the 
past, preferring to telecommute from home, 
a coffee shop, or anywhere they please. The 
prospect of remote workers are a win-win 
for both employees and employers. 

THE CHANGING
WORKPLACE

For companies, it is a massive budget saver, 
while for employees, the benefits are 
arguably too numerous to even name: more 
flexibility, getting to choose one’s own hours, 
not to mention the ability to make more visits 
to family and get to all those kid’s soccer 
games without sacrificing any workplace 
productivity.  

Not surprisingly, telecommuting is becoming 
more and more popular. Statistics show that 
50% of United States workers hold jobs that 
could at least be partially telecommuted, and 
up to 90% of these workers believe they 
would like to telecommute at least part time. 
But why telecommute from home… if you 
can telecommute from Spain, Chile, or the 
Caribbean? That’s the fundamental fire that 
fuels the TAP program. We’re not into small 
ideas—we’re interested in global ones.



HOW TRAVEL 
BENEFITS BOTH THE 
EMPLOYEE, AND THE 
EMPLOYER

The benefits of remote working are certainly 
not limited to the expanse of one’s own city, 
state, or country. Arguably, the most 
beneficial telecommuting option of all is 
global mobility: traveling to distant and 
vibrant locations across the world, from the 
ancient city of Jerusalem to the tropical 
beaches of Thailand, while still working on 
the go. This telecommuting option is the 
most interesting new workplace 
development of the 21st century, as global 
mobility can have a huge positive impact on 
a contemporary worker’s career.

Global mobility has numerous obvious 
benefits for the worker, allowing them the 
freedom to explore all of their most dreamed 
about locations while not sacrificing the 
stability of a proper job. However, being a 
traveling worker also has many less obvious 
benefits, which will actually do a lot to 
enhance a worker’s resume. Being known 
as a global worker can actually be like an 
adrenaline shot for an employee with high 
aspirations, as the nature of this travel will 
automatically give that employee valuable 
international and cultural experience. 
As all travelers know, “when in Rome, do as 
the Romans do.” To companies, an 
employee who knows how to work within 
foreign cultural boundaries, speak a foreign 
language, or is willing to travel the physical 
distance to meet with representatives, can 
become an invaluable asset in the 
increasingly globalized world.

TRANSPORTATION
CLUSTERS



THE LANGUAGES 
OF THE WORLD 

If one is able to learn the values and culture 
of foreign countries, that’s a huge perk to 
any prospective employer—but bridging the 
language gap across the different continents 
is hard enough as it is. English will get most 
travelers pretty far, no matter which country 
they go to, but it still leaves the monolingual 
employee/employer in a bit of a cultural 
lurch. 

INTERNATIONAL
LANGUAGES
WITH OFFICIAL
NATIONAL STATUS

While English might be the de facto 
language of the business world, languages 
like Chinese, Arabic, and Spanish are swiftly 
on the rise.
Having a guided experience country-to-
country by local businessmen and 
professional tour guides with TAP allows you 
to have an authentic cultural experience 
without the difficulties of navigating foreign 
places and languages. 



TRAVEL ENHANCES 
HEALTH, HAPPINESS 
— AND WORKPLACE 
SUCCESS, AS WELL 

Besides that, travel has numerous benefits 
for any employee’s health and happiness. 
As companies like Google have proven, a 
happier employee is a more productive 
employee. Travel has been scientifically 
demonstrated to carry numerous emotional 
and psychological benefits. There are many 
theories in regard to just why travel makes 
us happier, but a lot of it has to do with the 
experiential benefits; travel forces a person 
to grow, to adapt, and then gives them the 
opportunity to enhance themselves with the 
new experiences they have accumulated. 
Travel forces a person to leave their comfort 
zone, which is the sweet spot that triggers 
inspiration, new concepts, and personal 
growth.
Travel lowers stress, fires up the creative 
energies of the brain, and perhaps most 
importantly, it significantly lowers the risk of 
depression. That’s no small feature, 
because depression is estimated to cause 
up to $44 billion a year in lost productive 
time. 

When a company opens their doors to a 
mobile workplace, and encourages workers 
to travel abroad and work on their own time, 
it leads to happier employees, which then 
means better employees. 
Sometimes, travel can unexpectedly benefit 
one’s career even when it seems like it’s 
hurting it. For example, there’s the Andy 
Dunn’s approach to company culture after a 
hiking experience while abroad in Thailand. 
The pure-play e-commerce entrepreneur 
became fascinated by the natural culture of 
Bonobos monkeys; the primates are 
incredibly collaborative and are, in a way, 
socially progressive—even going as far as 
supporting same sex relationship. Dunn’s 
been vocal about how his global experience 
have impacted the way he managed his 
company—and name it, for that matter. 
Bonobos, the omnichannel men’s fashion 
brand, was recently acquired by Wal Mart for 
over 300 million dollars.
In today’s world, the rules have changed. 
Today’s employees demand personal 
fulfillment, and want more than just a nice 
and tidy little benefit package. However, the 
decision between “work or travel” is no 
longer a decision at all. As the Bonobos 
example proves, traveling can provide the 
skills, knowledge, and experience to 
improve the workplace culture and one’s 
ability to do their job.
Maybe there’s an old saying that doesn’t 
hold true anymore: maybe you can have 
your cake and eat it, too.



THE DOORS HAVE 
BEEN UNLOCKED, AND 
THEY’RE NOT CLOSING 
AGAIN

Given these benefits, is it any wonder that 
more and more companies are opening up 
their borders for global travel? Given the 
size of many corporations today, which often 
spread their wings across countless 
countries, there’s no reason that workers 
need to be situated within their country of 
birth. One major company that recently 
opened its doors was Marriott International, 
in partnership with Chinese ecommerce 
giant Alibaba. For Marriott, this is really just 
a pragmatic decision, since the company is 
estimating that it will be fielding up to 2 
billion international trips by the year 2030. 
For Marriott employees looking to jump up in 
the ranks, getting some experience as a 
global, traveling worker is a no-brainer. 

So how does one go about becoming tap 
into global mobility? Because this is such a 
hot new opportunity, there’s no blueprint for 
success. However, many workers would do 
well to look within their own current 
company, and check around about what 
telecommuting opportunities may be 
available. This is where collaborating with 
TAP can be a seamless way to facilitate 
global mobility in the workplace.
Because there’s an old fashioned saying 
that’s as true today as it ever was: where 
there’s a will, there’s a way. Don’t wait for 
new opportunities to come your way. If you 
want to travel, then start traveling. And with 
TAP, once the personal benefits kick in, the 
career perks will as well.

YOU CAN APPLY FOR OUR PROGRAM 
ONLINE. 

You’ll have access to the best prof dev 
events, speakers from top universities, 
business leaders, government officials, we 
have built the network for you to “tap into” 
you’ll land and get into the rooms you’d have 
to work for MONTHS if not years to get into 
just by being with us. Not only do we provide 
informational seminars, we also host 
intimate dinners / gatherings with 
experienced and interesting leaders from all 
around the world. It is during these unusual 
circumstances where you can learn and 
build report with some of the brightest 
minds. 

You’ll be traveling with a group. You’ll have 
friends and people to explore with, both the 
country you're in as well as intellectual 
curiosities and business opportunities.
 
Here I think we drive home the connections 
point. We are connecting people personally 
and professionally. Participants are making 
friends and business connections, 
expanding their networks and having new 
adventure, innovating and learning. 

If there is one thing that most people agree 
on in the business world is the point that 
building true relationships is the best way to 
prosper you and your organization. This is a 
huge selling point for TAP. It’s not just a 
“remote working” program; we are 
connecting like-minded, cool, awesome, 
smart people - who will eventually add to 
your value as an employee - which again, 
makes the organization you work for more 
successful (promotion for you). 
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